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Visual analysis of undergraduate level big data talent demand

LIANG Tingting, QIU Suzhen, LU Shan

('School of Information Engineering, Nanning University, Nanning 530200, China)
[ Abstract] There is a strong demand for big data talents in the market. In March 2020, we crawled through the hundreds of
thousands of real recruitment information about big data talents on the large—scale recruitment website, screened out the effective
records with the education background of undergraduate degree ( the largest proportion) , and used the descriptive statistical analysis
method to study the current regional distribution, salary level, experience requirements, job demand, etc. of big data talents
Combined with word frequency analysis and statistical technology, the requirements of enterprises and institutions on the quality,
ability and knowledge reserve of big data talents are explored. The analysis results are displayed in visual graphics, and four
suggestions are put forward, which is of practical significance for colleges and universities to formulate talent training programs for

big data related majors.
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Fig. 1 Bar chart of the number of people in different positions
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Fig. 2 Distribution histogram of average salary level
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Fig. 3 recruitment number and salary scatter of different positions
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Fig. 4 Bar chart of talent demand for different experience
requirements
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Fig. 5 Distribution map of big data talents” work places
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Fig. 7 Word cloud chart of job description frequency statistics
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Fig. 8 Word cloud chart of job description frequency statistics in data analysis direction
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